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(- ) 3t %% CEDAW 48 :

1.

2006 & 3 7 pul Gy ",% w4 - 222558 AR 2 9 (Convention

for the Elimination of all forms of Discrimination Against Women,

CEDAW ) -

W F T 2~ B 2 o LiEARY 0 B CEDAW 2
Hi A1 EAREFP2HE CEDAW 2 45 > 8 1% 7

CEDAW -

2011 # %<4 CEDAW =4 p 54137 faek + 412 3z
( Domestic Violence Prevention and Protection Act 2011 )
nopedtA = D wg By % | (Gender in Development

Office ) M g4 B RREF B 2T b & - T304 FE 2 K o
5 i« [ % 4 px48 | (Empowerment of Women ) » i3 ¥ CEDAW
LEPEEPEHE R REHK

2018 & 3 7 %4 % 69 & CEDAW % H ¢ 3% (69th Session of

the Committee of the Elimination of all forms of Discrimination

Against Women )
2019 # 5 R ¢ i 2% T %2 (Gender Equality Act, 2019 )»
e RS Wit b fn T 22 2 g @8

CEDAW 25N Z BEPN 2 1 o
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1.

%z paTm 4 B2 2 (Universal Declaration of Human
Right ) °

b R S AR ",% ¥HF4 - 2725 4L 2 4 (Convention for

the Elimination of all forms of Discrimination Against Women,
CEDAW ) -

%% 234 Mg 425, (Convention of the Rights of the
Child, CRC) »

25 TEs SR % 4 5 “ ¢ & (UN 4th World Conference

onWomen) % " # % 7 3 ¥ (7% % & | (Beijing Declaration and

Platform for Action ) » 12 % {4 ..‘:%fi "Beijing+20 ; % " Bejing+

25 -

AT L W 4E# % B P % (Millennium Development Goals,

MDGs ) »

2 TRFHEHP B EUTE LT EERRALL S
( The Revised Pacific Platform for Action for the Advancement of

Women and Gender Equality ) °

ST X T E RSB AR A ST £ 7 < | (The Pacific Islands

Forum Leaders’ Gender Equality Declaration ) °

o m LR T RaE f T E e RMw o T4 (Advancing

Gender Justice in the Pacific Program ) ~ " % 1} % 4 &3 474

3*31] ; (Ending Violence against Women Program ) ~ ' ¥+ %573

BfE:+ 34 | (Women’s Economic Empowerment Program ) ~ i% i

WHREHEHF R E2 p AT AT REETH)
( Increasing Community Resilience through Empowerment of

Women to Address Climate Change and Natural Hazards

Program ) °

2014 # %8 THERY A BEE AL ER 2 TR Y
FRHEE  20%ER L o

2015 #Epde » T L Pﬁ;;gfﬁ # 4 2 % | (Convention on the

Rights of Persons with Disabilities ) °




L2017 #E 120 GAdr iRt REFZ (- BAEIRBE €
(One Planet Summit) » ;#3583 F iz F B A K BER L T X
42 24 o
. 2018 # 3 7 ;a4 40 (President Hilda C. Heine ) ! A B & |
"% 62 EdFL i =4 B € 3k ,(62nd Session of the Commission
on the Status of Women ) » & & T %x T ¥ § W#H ¥ |
( Pacific Islands Forum ) 14 [ & i R4 % 2oL 354w T %
2OPRE 2 W & 8 ¢ | ( Challenges and Opportunities in
Achieving Gender Equality and the Empowerment of Rural
Women and Girls) % 38% 4 Jf# > & 1 3 T i 58454 g ¢
Eagp B L E Ry g% B 4, (Empowering Rural
Women: Building Resilience to Climate Change in the Small
Islands Developing States ) % i# ¢ 3% ( side event ) %
T E 2 g i % B € 3k (Dialogue of the Gender
Equality and Climate Change ) °
BRI E e Friade r T L RE L FEEA) 2 % ) (The United
Nations Convention against Torture and Other Cruel, Inhuman or
Degrading Treatment or Punishment ) ~ " & /@it € ~ i 4 R'%
2> % | ( The International Covenant on Economic, Social and
Culture Rights ) 2 T & X 4 2 grin 4 W% o & |
( The International Covenant on Civil and Political Rights )
BRI e e r 2 T RITERRE L -

L2019 & 3 P BRI EFE A rl?ﬂ"%%’lfé&f%\%?ﬁ 182 55

2 %, (International Labor Organization Convention 182 ) °

. 2019 # 10 7 B WFEHEFAAEEZE € (UNHRC) = f R -




(2) BERFEAEY T RRKEHFRR:

FRpF R

1. &2Z% 24 T#41:2% ( BillofRights ), % 28 % 24 :
Eie AR TR e F S T AR AR
FFE 2 1 v 4 b s R R M AR

2. 2015 &3 2017 & @§ 3% 3+§ ( National Strategic Plan 2015-
2017):
B RIR TN AR g GRS T R KRS A RE
FF AR SREEEE SRR CBAEFRLIFES LR
VLFE R B R AL A R N TG AT 2 RO & SRR

PECR R F 7RG R P RO 2 WA B

3. 2018 # 3 2021 # B RJEw A sn i g ( National Gender
Mainstreaming Policy of the Republic of the Marshall Islands
2018-2021) :

. 5 1 FOREE 18] T R R BRI G 4

3 FE - LT A8

o R 2 REIRIFES Y

J Pl Gmvg BT 482 grT 4525 F15% B

o AP T HEA

RERR

1. 1991 & & = Ty~ e g B 1 17 = ( Women’s Policy
Development Task Force ) | éJ’i%"qLﬁéh * H_ﬁﬁ > B RaE € g
3711996 £ 1 2001 & B 1:dF > 5 i (National Women’s
Policy 1996-2001) ;» ¥ % B = 5 11996 & 3 2001 & %%~ {7 #*
% 4g (Women’s Plan of Action 1996-2001) | »

237 11992 # %5 ;2 % (The EducationAct1992) ;> P37 4 %

18 iz d B RIHFT 0 A RS FR S LA

ZIrEFE
3. 123711966 # 2 & & %2 I £ P4 & /# % (The Real and Personal

(T
Property Act 1966 ) > P& 4+ &2 § M e TP A 35 E o




i3 3T 11988 & 414 ~ 5= 2 484F}2 % (The Births, Deaths and
Marriages Act 1988) ;> ~ M ig4i##p 16 k5 3 18 ph
EIER

i 3T 12004 # 24 & F2 £ 4% % (The Child Abuse and
Neglect Act 2004 ) ;> 375 B 23 P ET g2 o
NEeRERIEE T g E P A 1998 & 3% % % 3 2014
£ 495 °

2011 & 437 T 7diek 4 4% %#,2 | ( Domestic Violence
Prevention and Protection Act ) °

2012 & pogenS = U pgek 4 B4 % 3% 1 (7] 2 (Domestic
Violence Prevention and Protection Task Force ) | °
2m13ﬂ?ﬂi%#’%%%mﬁ§i{ﬁo

. 2013 & 3 % g & o2 (Proclamation) & 3 3% i85 K
iR o

. 2013 4137 T o = & 422 % | (Public School System Act ) -

. 2015 & 4]z " A 44 K €2 %, (Human Rights Committee
Act) °

L2015 # i T B Fﬁ—?‘f # 4 ;2 & | (Rights of Persons with
Disabilities )

. 2015 & 437" s24 1 %32 % (Child Rights Protection Act )
. 2016 & 4137 T & R+ M2 % ; (Youth Service Corps Act)
L2016 E 4137 Td 4 « = 2 84FR 25 % | (Birth, Death and
Marriage Registration Act )

. 2017 #4377 T # b & ¢ pxi& 2 % | (Prohibition of Trafficking in
Persons Act )

L2018 # ) T pek 4 4% %#E 23 1 % | (Domestic
Prevention and Protection ( Amendment) Act, 2018)

2019 & 8 WM ¢ "% T %% % | (Gender Equality Act,
2019)
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1. BRGH iabeg Bty 4 gd
LM R R MR EL D H
Hrgd s A RELEAF L OREHPAR FEED S
3BAv o g B B IR 2B A ke B e ARF o R R

g

2015 &% 5 ME ¢ (Nitijela) 33 A Sk A > & 4 By &
3 1 B~ %3k E : Evelyn Konou (1993 # 3 1997 & )~
Abacca Anjain-Maddison (2003 & % 2007 # )~ Amenta Matthew
(2008 & 3 2011 & ) % HildaC.Heine (2012 & % 2015 & )-

'731’3‘1"3‘%'

ik
pesl

&

2015 & 11 * @]gl H*Jiﬁj—f&'%@S > %3k R nfijx_f’\’ﬁ 5=
44+ > 2 ¢ Hilda C. Heine ~ Amenta Matthew % Daisy Alik-
Momotaro % ¥ %-3& i <24 ¥ = /i Veronica Wase ( Likiep
7 78 ) ~ Ione Lutip Heine deBrum (Ebon %7 ) % Rufina Jack
(Alluk ) 3 =~ M 2 EFAEELZH £ o
2016 & 1 * B R4 %iex:E > Hilda C. Heine JE:% & 'FT [l e
& %> Amenta Matthew JE ix & 5 f TR & o
2019 # 11 * B¢ 2 3 > JoRRE# > 105 43k B xE A 5 17
z-4 > # ¢ Hilda C. Heine % Kitlang Kabua § if %% R °
24 By S gy & A ¢ 3 Marie Davis Milne ( Ebon
i) 1 A RE L §3E o
P 371z § R 44 % David Kabua i # Kitlang Kabua 3
b BN e <R R o

L Fcio &R

B RFCRR AR e SR ST O NKT R A A L 3
LM IEEA SFEA MR FA T E 2T B H A
L S N L A | ¥ % (Temporary spec‘lal
measures )~ i # { 5 RSB N2 G 2 EIE R BE S S
AR NT 2R o
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Nhe 1 ;.
el

B B33t & (RMI Statistic Department ) 2007 # $t3- 45 4

8% % 425 56%+ A hES LA BT HM R - 30
>0 36% g X Ak AR AR AR A
% # (Spousal Violence ) ~ iR 2 H F M4k + 2 B i+ > E =
k4 BT LARIZE (51% ) 2 L 5w (44% )+ 0

il (42%) 2 EBMEE  (23%) -

2011 # B Wit 10 &2 - w2 T 2®A r#% (The RMI2011
Population and Housing Census ) > 2012 & 5 &< it Fp gen
#F TR B % 257 % | (2012 Family Health and Safety
Study) 2 " > T ¥ L i g4 ¢ 3 B4 , (SPC Social
Development Program ) » 3% # £ |+ %] T X 4p B} 2 47 % i*b# :

RS ~EE ML R4 ZFHR-

2013 £ 3 2014 & 3Gt B 2% 27 % (The Family Health
and Safety 2013-2014) :

48%——@ 'k:':—ﬁa lﬁ X ,gn}t@t’r% 4 21%——4& :r‘i’_i b “a’ la 1 :’( :]‘if)%%" )

T B4 2020 2w X ¥4 2 (Marshall Islands Gender
Equality Overview ) :

BRXREA v 3553000 4 > H P 520k i3ty "}'5'3%/’3%:?’
22%EERN AT R R AFEE > AT 512%
S AT o488% 0 T IEEHL TI3 koo A MRS 725
Ao¥ B R4 T FITEGRETRARYOE FL T E4 T 41
Bz et A E LRy B w R4 L8k

PERRU A FFg o [wF R R R g
Hopke TR S1% SRRk g 5 28% o REdi u g
PRRALE R G Ay LR

(L 2L hkpnHI R 2011 2 2R oA LEFTH
B 2021 E A v h & LR )

2020 B 33 & iz 42 (Agenda 2020) :

2016 & 5 Wrcfrsd # 12020 B3 B4R o A 4 g
R AHOIREE A FEEAE R SRR E 10 %
Pegh — o
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1.

BRI E A4 41960% g A 2P 0 9 319% e rRt
%Wof&ésﬁéﬁiﬁgﬁQ’fﬁwﬁgﬁﬂ%ao

g 2015 &2 (L FpopTivst o 8 FE B30 2 44
1,350 4 > B2 FRF 2 4R 6 950 4 (339%6) 0 A BN
2345 2,650 4 > EBRAINFE 2 95 1,500 4 e

5 R ¢ 2019 £ Bu T EFE R qliTe “E‘—’U%ﬂi#ﬁa‘
Ll s % STRRAE A R A R BB R R L
EEME BT LG T ERE DT F AL R

EELY 3 FRT T Y. %ﬁ%%’»%lﬁﬁﬁﬁﬁ

Y 1 IE‘F] EEa ﬁ%\,;&;—,}{% » B Ay ig b ]v}ﬁlkig—%g CREEE R

AL >R

Y5 2003 & 5 FEwE s ®i2d 24 € (UNICEF) 3 A 4R 2

H 10 pRfg 3 Lp 15 RAz sk > B 7299
fe® et 2 iEsk o 2100w e i 0 LG & o

BRFIeRA 2 HBARE ~2 VY AL RMESZ
REREEEIRERTETNG - BRI 2E 22 AR
ﬁ%ﬁ@ﬁﬁﬁ%ﬁ*%%ﬁyajﬁﬁﬁ%ﬁsﬁﬁﬁw
FARXTEBRDED & -

BB 2011 & dl T pek P s REE F
( Domestic Violence Prevention and Protection Act,2011 )
TIER L dEA A L MR 3 &Y 2018 Eig3T o ¥ 0 W E
32019 & = 2 i "I 272 % | (Gender Equality Act, 2019 ) »
#EF&gl'ﬂ'ﬂ 5E,L-QTF-_A-&_E/ _}_-[S]’.




R4 §EH
(International Women’s Day )

2021 & 37 89 » FiEulkd AEY ~ §REARMIED

PR RRALS 4 E
( Gender and Human Rights Capacity Building Training )

2021 & 2~3~4 7 > d BRERIF LR § (NDC) £ 5 WL
722 % (GenderOffice) £ 1 7% P 28 & A B2 5 i ¥:8RAE -

gt aigdtd

(Inspiring Women’s Advancement , IWA )

2020 & 10 7 5 2021 £ 9 7 » B AL AR BT 8 AT AH
FREEI HEAULP LY - B e R LR

BN

( Triennial Conference )

2021 # 4 7 3 2021 &£ 9 F > HLdESERHE S BRI E A EAY
FREEFILI HE AN PR3- £ 87 TR LA EE -

TR FERY

AELR
( The Human Rights Committee )

)RR B AAE L2 AN g F B R e TR R AR
Fofrd B RS At e e K PRy TRARE

el e S §

( Gender in Development Office )

PR R R T E D BE - B RASn o B
FORPH b T R AR R AR~ AR R > mIRL L R
PLIXEAMEAERA DR TR R R MR R

Blpo Bl 2 P A ity i £ o




ERmLmE ¢
( Women United Together Marshall Islands, WUTMI )

1987 4 =2 5 A ER L T2 Q3 Tl 2ac e
B £ 0T R4 fade T R R R A riﬁiﬂg_lfi’f{/r«' s

£ Bl BT L TR PR R R 4 T el 2 R ARTIE

WUTMI f# #5482 B B 5o fps 2hpcfple sk & (00 Ja3e § Mschy
Jo 7 CEDAW Aph 163k > & # a6 5§ Mschizyp CEDAW #4137 [ e
a3 B SE

WUTMI *t 5 R & efh% 3o A 2 B B B2 AL RiER 2
AT a4 EH TR -

CRIENE -3
BB A4

i 2 JRIZE =+~ jr§ /24

o SRR E BARELG L E R
B aig (2016# 17 12020 % 17 )»
Iﬁ-‘lil%@é/éiﬁ o

Hilda C. Heine

5Wﬁ&£ FJ%wi’%ﬁ%‘fﬁ
ﬁwii’n,ﬁiﬂléhﬁﬁ4ﬁf4ﬂ

2%

A g o
EELFEXHEE (WUTMI) 2 & £ '&\_ﬂﬂ
F R S E

Kitlang Kabua
B R 2019 & 11 * <35 +# ‘FT

Ao S EE B SRy

Ph 4B RrcrE- P hEdE (

BAR -

SEFRETESERERE A ESRAKY
INFY 7RSS B A R e

10



Marie Davis Milne

5 E 2019 & 11 * < :E 4% 5 B Ebon & iE
BE PSR 24 BIRESY B OFR rE-

LM E o

B IR FAERUAARPER AN L
B RBRE R FIRRA > BT S R 2 R e

Daisy Alik-

Momotaro

2015 #H~ 2R B EHE Ty E 2016 & 1 7
JE & pF 3% %t Casten N. Nemra = & 5 P 53R £ >
fEp B e e i bR R B 0 fR3T 2019
117 3% Epe o

EETE E;]J}(fj'}‘ EN DS S 7ff’ e B e 2
RS MR A B RS ¢
floeH 22— > EH 7L (Executive Director,

WUTMI ) -

Kathryn Relang

wESPIFAIEERFE ORI TELR
8 (the Pacific Community, SPC) 5+.5 % f -

EEE R R 2 RERT L S E 2 2
Frigufdhu) T % 2 &g ggiade o 3 A e b
SRR bl I EA RN A kA ES .
223 % 2R RAL

g A 5 RECRT 2011 #4157 T Rae
Fed B AIE REE
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PR TR

Asian Development Bank
https://www.adb.org/publications/marshall-islands-gender-equality-

overview

Women United Together in the Mathshall Islands, WUTMI

https://www.wutmi.com/

United Nations Human Rights
https://www.ohchr.org/EN/countries/AsiaRegion/Pages/MHIndex.aspx
The Pacific Community, SPC

https://www.spc.int/DigitalLibrary/Doc/HDP/Gender/RMI_National Ge
nder Mainstreaming_Policy.pdf

12



LR TRE

‘ ¥ % Tx¥% |

#4 2 oW
S SR A

(- ) B4R %¥2 CEDAW igf& :

# 8 W€ > 2011 #3484 » CEDAW -

(=) ARMEY LR R e

@ HE3 FLWARGLE LR E (CSW) g3 ¢

® EiEREMEpsA ol & T ¥4 (Pacific Women ) | 3% &2

—f—dlb —\:L,J_Ea]'ﬁ’il‘:‘" o

(=) = Wﬁﬁ%wl R A RFRR

p oA 'y 1% 4 Pacific Women 2 jB+ b F 3ty B w18 4 o

(2) B :
FRGRA S 2R Y LR

(z) & frcis @ 4

e kAR S E
svtl‘i%f{ o

A ERRTI LR I
g{;,,g‘fg;,ybg,—a «7r+g > ﬁgg;

TGS p B
“%%@*ﬁﬂﬁ&%%ﬁo
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() W BRFRYR:
#4820 2019 # 50 Fi7 g S~ 28 % ¢ (Nauru National Women’s
Summit, 2019 ) » i & " Tomano % 7 (Tomano Declaration ) | °
Hoe - F e BEFEFAEFL GBI > £ FLFLI0NFR
% >4t (SafeHouse ) T8 B 7oy 3k~ £ 1 F AT E p2 04
iU EAR R L O T

Bl A L% 2R

S S e AR I R
ﬁ%ﬂ*ﬁiéﬁéé’ﬁﬁ%iﬁ:

ER LI TN S R U N 3

7 % # 2% ( Domestic Violence Unit, DVU ) » i £3

WP A 248 P ERE AT EHE TR #—y;; 'y
#HERLES o

FEREFS EBRVEEAER R FIEL 2R E TR ARER -

ERLMAYE EATRE 0 T B EE
FTHMEB AR AP EARRESREL -

T TAL € 8 B E A3

The Department of Women’s and Social Development Affairs

ERFEET

S c A JRIZH -~ jc /24

CRIENTY HON. Isabella Dageago
AR A

Ms. Joy Hienes
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HA AL R
https://www.facebook.com/Womens-Affairs-Department-NAURU-
434185996696122/

Pacific Women # 3§ :

10 M B TR

https://pacificwomen.org/

AT E FE R RS
https://www.upr-info.org/sites/default/files/document/nauru/session_37 -

_january 2021/a_hrc_ wg6 37 nru 1 av _nauru_e revised.pdf

8 FF -~ 3872 33 BE B Livai Sovau

email : livaisovau@gmail.com
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| ¥ % Tx¥% |

b ok el @A

(- ) iR %2 CEDAW g4 :

B TRt 2009 £ & % CEDAW & R %Ak

R e ¥ § 5577 8 (78 CEDAW 2 B 3%

g S T

B A ERAINE T LB ¥ 59 K gk LA
TR FRE p § R R IR SR

¥R RS

FIMEROTANES F ERBRENHFL R 2F 2 KT o

(=) B R s it R WF 58
AR L RS = R g EAPM R £3K°2017 £ 8 7 §
5@;ﬁ5$ﬁ\mn%ﬁw EEE e = SN kR A o e

%:Q4c A
B R R

T2 %ﬁéff?#‘fﬁw R o3 Ll WS

“~

AR RAL ) ARE -

(2) ARy T 8k 2 {iFRR:
BIngeipp md fF2 2 DERIIVE TN T R0 TR
EAPAEAMER (BT ERRBE ) AT ety
Secretariat of the Pacific Community (SPC) ** 2014 & & ¥ % X 4%

FLES B TR ,i_ﬁ{ TR A i F S @ 2 10T o

(z) *HEfpmm:
OB (2020) & 11 7 b
Boigikie 13 L3k - 29 13+
;\-A.H_o
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WUFEFIR A T o AT Bt g PP W RN~ it s i
1EIN3 BIME R FHEmR 2P 1L "*I“i’—?—!f%i'gg’ﬁ

z
|
FERAR L IR PR R IO BNEY G I iR

() * iz dsn
Bk TE G BREARE b (TR HES R
ﬂ%’Tﬁﬁbﬂ U R RS LRk AR B
A AR R S
BIRALF & 2 (L 3R30 2016 & &2 & R4r-~ i F & (TyEm A
AR 5 2019 E e & REAE LS B yET § oA ]vmgxg,%g A

( Palau Women in Leadership Partnership Forum ) e

Hulamitag

LT E G FHE AT A T 2014 E 4§ TR 2 SRR A
Bh T AP AETER R 2015 & 4 7 F R HEIRN
BiEd A R4 %d 4 &2 4 B %4 SPC & Pacific Islands Forum
Secretariat (PIFS) 2 %2 (%31 € #74 IR o

e B FEPIR
UETEEATE § I R

(™) b2 b 2R
R TR E REFEZR S L AREH LY 0 X
BSR4 s o 4o f sidFA g Y v (C-WEB) ~ § 75 sdf &
‘2% Mechesil Belau ~ %~ %5 &4 Milad el Dil
ﬁmﬁﬁﬁﬁﬁﬁwiﬁimﬁﬂ#fﬁoﬁW%E&%ﬁ*’
ST LM ZREFE A FE o i E g MRS 2
BRs -
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. B midF -~ € 3% (Mechesil Belau Women Conference )

. 9 L% ¢ & (Men’s Health Conference )

. B2 44 & (International Women’s Day )

Mechesil Belau
(% 7o St~ )

Milad el Dil
(¥ %+ BEH)

Palau Women Empowered

(R onide pRiE BAH)

Fkei Women’s Club

( Ekei 47+ 12 %37 )

Ngara Klikm, Ngarchelong
IR ST D

EXFERE _
Bngal a Klikm, Ngarchelong

(BRYEEE ELFL1aE)

Odesangel Dil, Peleliu
(B 2ot s g )

Ngaramaiberel, Koror

S RS-t D

Kerengab, Koror
(PR 5§ )

10. Ngaraiaml, Koror
(PR 15 6)
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11. C-WEB ( Center for Women Empowerment in Belau )

(L Mpdge <)

e

FRI3H =

J. Uduch Sengebau Senior

GRS GeipE S LR

Gloria Salii

Rukebai Kikuo Inabo

Vicky Ngiratkakl-Kanai

Dilmei Olkeriil

Boragrak g

Fuana Nestor

Hatohobei "V &

Francesca R. Otong

Ngatpang V' %

[Tolang Sisca Vogt

Ngeremlengui ' &

Leilani Reklai

T Aimeliik “V & -~ Island Times & % {&

16 M R TR
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mailto:電郵－mcca@palau.com

L'_'l'_ E :g

et} @ ® -+ g A5

(- ) B2 %2 CEDAW igfe :
e Y1999 E o N LA T ‘J}J"‘f%ﬁ‘*‘* - ANE AR K
( Convention on the Elimination of All Forms of Discrimination

against Women, CEDAW ) & S & » & » B & L B 73F 2 o

R ERTELE- T M L3 3 I
ui@qx,ﬁ;fz? 1999 # = % r'}}i"‘,%%ﬂ%f‘* - AGNEAR DK B
raek s R F e B & F4F S =4 B ¢ (Commission on the Status of
Women, CSW) 2% 3t 2012 # 58 T+ T XA u T 572

( Pacific Leaders Gender Equality Declarartion ) % o

B BT R 2 HFRR

BT PO B RS RS R B Tk 0 L BFE S AL € AR T
EMUEARNE B LR K BT o 0 ok E SR AR
ERAR TR KT NE WG T KT E
e FFCRED R A 2 R RGN IR R R o

RS EEY ¥

2020 # 12 P ARG ING HRD L2 hHAEM LR R E
PR dLde R fRpE A R IR E TR R o R R
FIRFE N 2 EREST PG 3F 0 MR B 2w
SFE o
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LA E 3 By TRE 38 - a ) R B 30

MAES AR 0 R R B AL R o

CEE I P EyET e SF ) kEE o usiE @R A FEE

B g AAL € SR LA Rk 4 2 AL T R AL

o A

g

ERFER

w4 A€ 45112 1w E 553% (Ministry of Health, Social Welfare and
Gender Affairs ) 2_ %] F 7230 "
TIE I3 g 0 Mr. Sokotia Kulene

sokotia.kulene@gmail.com

e I & 2 ®EF~ 15 ¢ (National Council of Women, Tuvalu )
#3 4 JFE.> (Pulafagu Toafa)

Pula_toafa@yahoo.com.au

gl PRIZE =~ Je§ /A

i e
B F $%R € 5 R

Puakena Boreham

IR

ek FEY R <R
H. E. Limasene Teatu

e 27y

Temukisa Penehuro

LT A 2PEL R E AR

F LT R R
Pulafagu Toafa (2 % 4§ Maatia Toafa ¥ =t 5,32 )

10 B R BT R

#ir
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Fp AN R

AT R
AR

(=) B4R %% CEDAW i :

1. pAp 1985 &# 6 " 2 3\= S ER riﬁ"‘,f}‘?rﬁ%‘* — A5
BAR 2 % | (United Nations Committee on the Elimination of
Discrimination against Women, UN CEDAW ) % % & » CEDAW
LRGSR AL EF 8 KFE PR
riﬁ'“ffi{%ﬁ%* - AN EARL A g E AR 0 ¥R
hFE R e kR T ST B EY Ty % Ham= - 7 A5V 2
ZLF AR L F 2 2o

(%=1t : http://www.mofa.go.jp/mofaj/gaiko/josi/index.html ) -

CEDAW 4 A ¢ %3 23 =4 f » 2 ¢ p ABEFIHREF
(T4 HEFPpP A REEIARD AN L2 BERF) 33
2015 #2 P Azt R gL AR FALR YRR

2 F W RRAR o

(2) BLAREYLA S R FR £ ¢
1. pAERHFpIEL2GY I8 FERT 152w CEDAWE%"iﬁ
EH 8 AFL » BAT- AR G 2014 £ 9 0 5 LR

F T RS - 2 RN G SRS T8 SRS
;2016 & 2 " RAR G FR P FHRM P R
BALZFR T 22k 23] (3BT X5 ® <> . Gender

Equality) 4+ ¢ | 2% 4 o

%% R ¢ (CouncilofEurope ' CE) T3%) " § + T % ¥:iF%
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( Film Festival for Women’s rights ) (2020.12)

ERE RSP L g

(Korea International Women’ s Invention Exposition ) (2020.10 )

L ERE S 2

( Seoul International Women's Film Festival ) (2020.9)

RN ¥

(Korea Gender Equality Forum ) (2020.9)

FRIERER- O

( Busan Women’s Film Festival ) (2020.11)
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EL RN

¥R~ RS ¢
( Korean Women’s Association United )

women21.or.kr

EEA AL g
(Korea Women Link )

womenlink.or.kr

L EMERE
( Korean National Council of Women )

www.pwoc.or.kr
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JRIFH >~ pe /2 4

+ 47~ 5 & ¢ (International Council of Women, ICW ) ¢ &

IR F E g BRE
REHR)

ER a1 hidRE LA EFEA (L0 KE):

PiziE A L % 0 2% P ELBRE N EE AT
2 2 ¥ v

BRABE RS F A A ARALAR M B R R B o

RS RIEIN R (B2 )
http://www.mogef.g0.kr/eng/index.do

FRAMREAI R (F2)
https://eng.kwdi.re.kr/

P RET R
FA L pEAEY O (P vER)

https://www.liveinkorea.kr/portal/USA/main/main.do

L R TR

WWW.Womennews.co.kr
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LRENMTRE

| ¥ % Tx¥% |

5 ka I

LI A Y

(- ) B AR %% CEDAW g4 !
B ka7t 1995 & 48 4 ~ B & R ;! E¥HFE S — A5V AR O K
( United Nations Convention on the Elimination of All Forms of

Discrimination Against Women, CEDAW ) » & v Bif & R4% X R 73F 2 o

(=) RPN LRMRELFFE S8
1. Bhkafme b r BHEFLEIZHMERELL > o3 (45
¥4~ B 45 = X)) (Convention on the Nationality of Married Women )
2 (REF 1%y 100 5o28) (F# "R 289 o Equal
Remuneration Convention ) °
SRz emibs s g 3 0 F A E REINEEL NGO

Frk BV R 6 K o

(2) ARSI TR 222 H{FRR:
1. B ke 1989 # 42 TR pIF-4 sl J° T {3 LM
B o IRRED P RLKTE Y BAGE RS 22
i

5 ka0 2001 £ 3% 2 THES s fgeE A € 3 B 3% (Ministry of
Women, Family and Community Development ) » # i i #5358 § £ R
g2 W EHR BRI FHE 2 BEHFL T 22 LK o
eI 3 ot
(1) @i+ g R
BRI EINFR TS AIERET S REATENE
zZ#4 > PR AL E RS A e E
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BEE RS F R HT
B Rt e 22 1 R0 5 &5 ufnes

(54 BRIFERT > DR s 8L

o3 e B i SR A

B EFCRY 1975 @ (i fE) Bk BbE S
BB A E R RRZR T R B e
Jer o Bl ERTFLHEPRARELL o
SESNER SV SRR

B BFCRPT 1997 &8 (A A Fi2 ) BT % Ak 7
A2 A2 EF P N SREEYI L 1B MA@ (FL A=
A2 R A Fra ek R LS AIM A MARKE R
HE o

AWELA AR R 2R

B RFCRY 1999 £ B (B RTEZ) BE R BERMA
FE B2 AT 2 FEE > RS 2 AEFZ E
QAR 2 4] o B FFC AL 3 2000 £ SFF RF 0 iF
AMEEHE T L2 07F 2 R B REY > 2%
BHE Z R T EET L2 TR TR

B HARE P RA B8 ke T

5 R 2001 #F e NE A RS BB kT TS B
2 Ch ARl B R R 2 [ GIEE s B A AR A
BB KT LTFES

SR G E R S A

B BIFCRT 2002 4 i3 i (X £ ) B d i 4y

x
s A EMEAEPRE X L2 2 T ER T o

g (BN R ) FAer THE]

B RFCRT 2001 i (magiE) ¥ 8 (2)
FE R ARAED TR Al -
DRI G A MM A g
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A 2 B

BRFCRA T 1981 £3 1985 £ % 4 < 53¢ o
Bl PRk RARL R e 35 MRTICRL -
1@ 2016 4 1 2020 £ 2 % 11 % 8- F BB

tt%ki% FOR o T RFLRESRD D S9%E EF
L PR P FE A B2 30%5) 5 P e

HETIF € ST +° 0

WOE R AR TS FSeE AL B B
72019 & 4 0% A oor Iy ol
e 1&%&;,%; NEBLE 2L

(z) 2 EFRRAR
1L SR Hp 1957 Edcdet EREE RERE - 5 WA
RS Fcfrstd 77 tP B A o 42 36 3%

Eoo B¢ L HEIMESF 5 = (1 13.8%) & 1&
(£9.7%) LHE 4T :

® ¥ 2 tqr2 iLIRE

Nancy Shukri

[ é@ﬂ%”ﬁzfj—'

Zuraida Kamaruddin

® brh ¥ Ry B IRE

Rina Harun

® % EEEINE

Hallimah Mohamed Sadique

Noraini Ahmad
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EE GRS L (AR E
Mas Ermieyati Samsudin

AR ERIINE (V7 femdARE L)
Hanifah Hajar Taib

FAPE BIVE (umr)
Mastura binti Mohd Yazid

w5 mi—ﬂff'ﬁi %R B BTN
Siti Zailah Mohd Yusoff

B R RIRE 70 R E (4 284 ) 305 8 f k| (i
12.12% ) * e s 222 r‘aiﬁ (2 tza@F4) 35 33 ¢+
ReRA (b 15%)° TRIvBRE P 7 L #8 (Azalina Othman
Said)’/‘T‘&EE #2020# 7% 13 p -

(T) *PEFisidgs:

1.

ERAHMP SRR TEESE | (MCA) it wd &=
FUp R R Juek~ b GRS M2 B4 s 4 &
MTEAT A PR G dad R 1 (e
(1) ' AR A B (R LD A AEA
(2)

(3)
(4)
(5)
(6) A #% @ri®

(7) FlcERscs= i o

5 miﬁ%ﬁaﬁﬁ TR EpE 2R E TR
4 w72 B 2018 F 2R AE LA g(«‘}’%
LS T T Wgﬁﬁﬂ22?wﬁﬁ)’
WA AR I N 1R S RSB 7 0 2018 & 2 R
cwém%’ﬂ*MMWi#r’ﬂ%Q*ﬂ&@i%ﬁ
T Y 30%e Mk B2 g T A ¢ E i 15
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ThE LR

(1) @ & rolirtesd B EPH] > s 12
fg%t—!*:}ifl]%\,;

(2) tRApH S FArER 2 F 0% 30%2 5% kR 5
S =

(3) & frcfppamh it & U bt B ts £ 4 TR
35 60% -

(#) S HA4FEA (2 NP : RilREBERR)
5 RFCREST 2004 & 8 7 4 p 3 F A ﬁi¢%L%%NM
fioo T 2011 & 6 % 24 pi- HEED P | (Code of
Corporate Governance ) > . Z_#7F F
FAHE T ERRE o LR E@ﬁﬂﬁ’w
ST S ik 30%2 B AR 0 T RGEHREE R P

LR R e BRI R

(=) Bolamipg:

1. ypmeRFE;H2 T A48 B 1% (Human Development
Index, HDI) > 2019 & & % & & 2 T4 %% X 45 % ; ( Gender
Inequality Index, GII) % 0.253 > & 23k % 62 ¢ o 3%4p e 20 &

RAAFHE2LZFERG o o 70T e
(1) 2ARE (o ZAW7 2 $2 A3 ELTH);
(2) B (et BGARA 4 6225 ot 36 % 4T 1)

b Aty

(3) ¥#3 %8 (o ISk 2z ¥fd 2250

2. ikgpt B A% E (World Economic Forum) 2 3%# > 2020 #
B ka2 U arskiiu L ied | (Global Gender Gap Index ) %
0677 » B >3 % 104 & (£#FTFH 153 &) » gt 458 ¥ &
g (1) gAFE 2 g g 5 (2) kv k8 (3)
EEE BT (4) Fis g -
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(M) B3 pEa52 -2 B 8 B0
1. ipﬁ;-& D -1 L} B2t %
( The Women Exporters Development Program, WEDP ) :

B okd I p 2005 AAcEF Al A E 0 BF L ELFL L F
Bl S 3 ELRE R g BRBES I 20

BT FABZLEBTEIE -
BRI LA FREEZ LB LEETREER
( Female Entrepreneur Bureau of PUMM ) :

ﬂf¢2m4&:4;¢qmﬁ4éﬂ+m\ﬂ*iwﬁﬁ
Fos L jg B LRl EXHE B ERIEAT
i’zﬁw*ﬁw%m%??% e e

(1) 2L L% 2K

£ (2i2) Hik
5 & (7 >Zi

3B
B

g EAp B B 72 AT

SEE ORIk A 2 )
BA R EET o RER R é’u;‘jﬁol%7 Ed oo -
*ﬁ‘if,ﬁ.éﬁi’fé%iﬁ"“i I A X T hEHR o

B R

(_L) ga&ﬁﬁ‘& :
BRE I G- BPRTFRTC ARG R FAPH KT
B9 R R By 4L (LGBT) # %
Py T1976 EARAFEE TR E 0 BRI EE RE R R

-

73)\;3 o

BRSS9 BEF T2008 £ F L g TR ELEES K
Py ZFRE- cREFARS R L AT SRR R R
B2 B R 2 B e S 2 B 2 S g
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2019 Women’s March
PR TER o RS R MR S R DR S g d das
R R A S N R F ek g
fd o dudeioisFE A 1800 4 % % HLEK S HE#] (patriarchy) ¥ &
ENF B =i N L ENE

The Women Icons Malaysia Summit & Awards
wmﬁuiﬁiQ?*@?éwié*'%*ﬁ%w’zﬁﬁz

A AL e LA G A B R T

PEL LD G AR 2 S o

TR FERY

ko RpEE AL § B BN
Ministry of Women, Family and Community Development

http://www.kpwkm.gov.my/

PRFS ERTE €
National Counc11 of Women’s Organisations Malaysia (NCWO )

http://www.ncwomalaysia.com/

ERPNIE PR il SRR
All Women’s Action Society, Malaysia ( AWAM )

http://www.awam.org.my/

Yt 45 B B
Women’s Aid Organization ( WAO )

http://www.wao.org.my/

B R g

Sisters In Islam

http://www.sistersinislam.org.my/
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http://www.kpwkm.gov.my/
http://www.ncwomalaysia.com/
http://www.awam.org.my/
http://www.wao.org.my/
http://www.sistersinislam.org.my/

Tenaganita

http://www.hati.my/women/tenaganita/

L EE g

Association of Women’s Lawyers

http://www.nawl.org/

A gE Y

Women’s Center for Change

http://wcepenang.org/

R e =8 3
AR A

i

JRIGH >~ Fe /2 4

Datuk Seri Dr. Wan Azizah

binti Wan Ismail

5RE- =L fhRlF e (2018259 108 1

2020 & 2 % 24 p ) ¥4 iEdES S R

oy THmp | 2Rk
J(PKR) # 2 2L A

R APEFFE A H 24 % Z(Anwar Ibrahim )
BESFERF A PRl I RO 2 S
SR AR SN O R RN SR
A TEEE 2015 EREIRE TR
FAEAEA o 2018 £ 50 9 p R g < E
PHEETEARS A S L T E

Tan Sri Rafidah Aziz
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gﬂf 21 # (1987-2008) %
# (1981-1987) > %5 ¥ k4L
i’aﬁg%ﬂwcwwﬁﬁéjﬁ

sy DB okE RS
2 4> #p 2011 # 3 " A=dEiE AirAsia X
(AirAsia £ /2385 > 2 ) L/ > ¥ 832019
20 Mz 5 W T A2 E ¢ ) (EAC)
=R MfERAL REAR A 58 RrUEE &
L AT o



http://www.hati.my/women/tenaganita/
http://www.nawl.org/
http://wccpenang.org/
https://en.wikipedia.org/wiki/Malay_styles_and_titles
https://en.wikipedia.org/wiki/Physician

ix DT % 2% ¢ | (Musawah) $4 47
BT Y 1990 E AI7E T B AT Y AR E
Zainah Anwar (SistersinIslam ) ff {&4& § (2% T & ~ 2 1 ~

B BT HERES iR B
—Q:r’_}‘o

SRS AEFHAL FiElgrza ot
EREWE 20, A8 FEEIRNERBFIZ
PR RS AIyEL TR E TR EFREE
( All Women Action Society, AWAM ) i J§ -
Maria Chin Abdullah RAMIFEER S i o

BREM (himisid
KER (R E ) 1985 & v & Wi I (fdek 4 i2) 0 &

HF S LI B T S R AR
CR TR 2N T AP s WG
THREKRER -

Tan Sri Dato’ Seri Siti Norma

binti Yaakob

Ivy Nallammah Josiah

=5 WAO * fifedfidssf B2 % Rz of
RECER R IREE i ¥ E ACE T
B L g 4 R -
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TRR L SRR e AIPEA > Ak
§ 4T E G raaE BUAR 2 2005 £ 3 2008 #
R R P AT EE NI I
Mary Shanthi Dairiam CEDAW 4 | % £ & | -

=S ]

2014 & 215 A Woman'’s Right To Equality:
The Promise Of Cedaw ) — % -

Tan Sri Dato’ Sri Dr Ng Yen
Yen

LATE EHATE R R

A6 B B T R

MERAER &L AT R
http://www.ohchr.ore/CH/Pages/Home.aspx

BMeRAREREL

( United Nations Development Programme: Human Development Reports-
Gender Inequality Index )
http://hdr.undp.org/en/content/gender-inequality-index-gii

BMER2FES RTHFHTHRE
UN Women-Global Database on Violence against Women

http://www.evaw-global-database.unwomen.org/en/countries/asia/malaysia

5ERELTHE

http://www.parlimen.gov.my/

Lean In Malaysia

http://www.leaninmalaysia.com/

Asia Women Circle
https://www.vyoutube.com/channel/UCmPKzdUXtzhs4KoL m-Y9Q
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LR TRE

| ¥ % Tx¥% |

SRR R4 &

(- ) AR %8 CEDAW itfg :
e B g0 1979 & T g AR - 2 AR e
( Convention on the Elimination of Discrimination Against Women,
CEDAW ) > 22/ % 1>+ 1980 & 7 7 15 p § % CEDAW > it 1981
E QI SPpPES rELE

(=) BAREY LM RELRF S8
MEEHEL P 2 T 0 BuARite &5 20k kB 2 B R
Bz - ERTFESERFL R 20 GRS & FRE S ETD
Hoe 12 $REHZEFL2GEe 4

ww3ﬁgﬁﬁﬁirW%%ﬁA—h%$&ﬁaﬁy

=Rl . 1993 Eatias pEF2Z T K A4+ ¢, (World Conference on
AR

Human Rights ) °

1995 &4 3 Bim2 % 4 B+ K4+~ ~ ¢ (Fourth World
Conference on Women ) » & % " #* % (78 T 2 | (Beijing Platform
for Action, BPFA ) -

2000 & =5 & W% 212"+ 4k & 5 B p . (Millennium Development
Goals, MDGs ) °

BMERE 2E G MIFS ~frT L 22 a3k o

2030 >3k A4 % B P & (Sustainable Development Goals) % 5 78
TSI TR AT T o

Ktng Mir gz tpM e 3 & ivdt g o
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(2) BARFAEYTERRI{FTRR
1. 2 1987 & 82 2% 14 &% 25037 BRI T4
NRREZ A CEERAPE IR AZEL AT E
R 2009 £ 4] T fe®F 9710 52 (RAITI0) > 7~ i T4F~
+ &% ) (MagnaCartaof Women ) » #* % > & fadr~ £ 7 ~ %2
Wt x22E ML EREFRERE DAY AELEL 2 Mo
HEERLSR. T ZEF W~ 4 R ¢ (Philippine Commission
on Women, PCW ) #]%_2019-2025 %L % 7454 prigt 4 |

( The Gender Equality and Women’s Empowerment Plan 2019-

2025) 0 1 E R F RS AH FE (Rodrigo Duterte ) ¥ T 474

CRE 2 RE S H Y AR RRLYT E e L R

(z) *HErRR:
EEFAEI G Sl gy A2 ABRY
Bgxi o ﬁws/zrmfmﬁw;*gw%%—‘g
LeniRobredo  * 4+ ~24 B xR B P B3 TH 2> ~307 3 &K A
PIRG B8O A 32 iRl "’IFL*}% 8 Li*MH 23 pPNRREEA
P2 e (KT IEERENRE )T A B AR RT &
5 F R

(T) *HEmic g

ik T2019-2025 15T % 1 dm -k gt 4

WEIFS S P8 O R PR Y X F

BESodF % SciRA o A RE LA KL E
SEAFE A S RAE Y VR LA SRS R
FRpie L2 Tk L A Aokl 2t O R RGEZ S8 L S g MR St
AT L L AP uAR E R L AR WL TR AR )
ES b S SERAR I AR O
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(&) HEulaimitag:

ze R &A% AE (World Economic Forum) = # 2020 & [ >3k |+ 5

3R TR 1S3 R (LA
NIl ) 2 PR T IR AR B R T REE e

% 2 48 2 | (Golbal Gender Gap Report )

(=) BB g EP R
445 T2019-2025 Bw| T F grdmL prigitd | ¢

F 1RGP Rz
WREF-GEAPE  PIHRLZ B AL Ei%%fi%g bl A e

~"+¢¢%\ﬁ%$¥*$@4Mﬁwtiwlé%\%$%éo

Hdodp MR R PR

(1) L SRLE g R E A

Jor 5(2) B0 s BmE EATA LA 7 (3) L SHF~

ELEICT-STIE R 2 & 24 k215 5(4) an

zgu ;ﬁf\%ﬂ ; |—,'%i
FIARK TR FHERAEI(S) ANMHEFFIIIRFIFTELR
TR

AN) FR A b 2R
it 12019-2025 # ] $ L pRigstd | 2% 3 B Reip

SRR R 4 X A5 Pk X 2o T RATY 4 r 1Y

ARG EEL G R HE 2
P ik ¢ FEAE & (2) AR RERES S (3) X
A F M M)&ﬁ«Wi?ﬁ&w%41;ﬂ~§
NN

ek pRs (1) #2454 -

LERER(S)HLEED AR S e eI By >

HRALZ B4R o
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. 2021 ARIFS D RALER

(2021 National Women’s Month Celebration )
PERF 12021 #3 % 1 p 3 31p

FISEEERHL 24ES 34§
(18" ANNUAL FILIPINA GLOBAL LEADERSHIP SUMMIT )

PERF 2021 £ 9
WEL A RS

ERFEME

;é%—?f‘ l’,ﬁéfu}{‘—]—ﬁ"ﬁ?—é“ & g
( Philippine Commission on Women )

https://pcw.gov.ph/

SRR WL S
(UN Women Philippines )
https://asiapacific.unwomen.org/en/countries/philippines/about-un-women-

philippines

EEFIHFL
( Filipina Women’s Network )

https://filipinawomensnetwork.org/

EEFAERLFEE
( The Young Women’s Christian Association of the Philippines )

https://nationalywca.com.ph/

R S R E S
( Women’s Rights Movement of the Philippines )

https://womenalliance.org/old/associate/wrmp.html
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JRIZH =~ je /4

EEF A

H. E. Maria Leonor Gerona
Robredo

Hon. Maria Lourdes Nancy S. <)
Binay

2
£2

e :a )
S IR
5 VSN

74

e AT
= O

praiy

A Mgk 2

Hon. Pia S. Cayet
AT on. Pia ayetano

Hon. Leila M. De Lima

Hon. Risa Hontiveros
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Hon. Imee R. Marcos

Hon. Grace L. Poe

Hon. Cynthia A. Villar

Hon. Leonor Magtolis Briones

Hon. Bernadette Romulo-Puyat
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16 M R BL TR

EEFRAFEALE ¢
( Philippine Commission on Women )

https://pcw.gov.ph/

BRI EAE ¥
( UN Women Philippines )
https://asiapacific.unwomen.org/en/countries/philippines/about-un-women-

philippines

EEFIHF R
( Filipina Women’s Network )

https://filipinawomensnetwork.org/

S AR
( The Young Women’s Christian Association of the Philippines )

https://nationalywca.com.ph/

EEFHF~EES
( Women’s Rights Movement of the Philippines )

https://womenalliance.org/old/associate/wrmp.html
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LR TRE

‘ ¥ % T*¥ % |

Friet

(=) &M% CEDAW 48 :
FrovE PRt 1995 # 10 7 S5 p 2= s HER r‘)ﬂ"‘,%%ﬁ%‘*‘*
~ a5 4 (UN CEDAW) | % 9@ -
Fravalpcp e T “$ HHF L - 75N BN LR €
(Inter-Ministry Committee (IMC) on CEDAW ) » & f-374c
FRHR B CEDAW » ¥4k ¢ 2 7 Jesd B 3% (Ministry of Social and
Family Development ) T 3% 4%~ 2 B ##2 % (Office for Women’s
Development, OWD ) & i " i “/T L — 2 A5 AR S N
W § 2 fod Ao B HRAT &st;w}? B CEDAW 2z % #p 4 2
T %38 IMC 3 AR M soiae K2 23k « 1 2017 & 5 0k > Rt
EHR NS TR o
BAERY iﬁi@v B4 K‘T.E_EL.?%‘L # % CEDAW Shadow Report » & 255
F‘T o & R B CEDAW 2§ B F3) o AT4el T4 T 87 7
t5 ¢ J(AWARE) 2 Taf4esd & 2712 ¢  (SAWL) fp 2 13
'B‘ﬁ’?%iifaﬁifﬁ-.éifﬁi‘v? 2017 & 10 * 2 p » ¥ & & CEDAW % #
R EIRDL 5 ¥ To i‘ui"— A NCAPIN S S R
EHAFEAF G MILS T R RERIT FER -

N AIAUERTREE L Sk S
AT 4e L g Rt 2012 E gE ToE A RA A A R ]2 ¥
(UN Convention on the Rights of Persons with Disabilities ) ; ( P 3

Bt a T E 2 4 58 ) o

Ardes T+ 2 75 e (Women’s Register ) | A7 4e i~ o &
2% ¢ (SCWO) ERT 2 TP RTR 2 ] Ap B R 2
FCR IR 4 & 55 CEDAW ~ APEC 2 ASEAN % P_%\« °
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L2 p 2010 & 423K = ASEAN Commission on the Promotion and

Protection of the Rights of Women and Children (ACWC) > 7 &
i R LR R R g i 2 Z_AGAE 0 X RGE K R B A
(ASEAN Community ) 2_ Fricy v 28 ACWC -

B RS T KRR EFRR

A€ 2 Rresk B 3% (Ministry of Social and Family Development )
T2k Tm+ 3 B yE 3 (Office for Women’s Development, OWD )
Ps DR - AN H AR S NN E R ¢ 2 RY
ARG FHRHEAITHFAR L DEERTF M RE
FrovE At 2015 & 10 2 % % S 2R 2 3P 74l p 2009
12015 EWMBEPU T R 2 E B E o ¢ FB R
(Protection from Harassment Act) ~ f# 1+ 4 v 4 /% (Prevention
of Human Trafficking Act) ~ RJe# ;2 ;# (Family Justice Act)
¥~ & F (Women’s Charter) ~ < #.f2 & B (Paternity Leave ) £2
2 £ % # i (Shared Parental Leave )~ 4c 33 & AP M 2. 18 5 %R
X o
Fraes & BB L hoT 1961 £ B TS BT | L e i ML
fode 35t R IRE 12016 £ 2 2019 EigiT (L FE k- B
T R A oL 3252018 E T T AR ARR 2 2 B
ROUMEPEALREFFEREE T GO F 5 2019 &£ 33T
TR o B ATE Fu @ i" kAT EFALLEET
2020 EigsT T BEE L G0 FER T HY KL AL
GBS REREFL

4 SRR
#2453 World Economic Forum 2018 & © >z 4w T %34 |
( Global Gender Gap Report) f“ﬁ}:ﬁ: 149 . ;,g 2% o
FrovEl i pEEE 7
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kYT & R 2019 & A #TE
B162 BRRS £ 25 11

te 2020 & 23k Al ATH HedR 2
ES NPT

Frhl B IAEBE 95 LR Y St 28 e 19 N BER Y
—Lf:k:h[!'3 ’ﬁ:ri16€,’—§:ribbf}d;_}14%o

s s

Ardesdr 4 w2 E ¢ (SCWO) *+ 2005 &

4 ( Singapore Women Wall of Fame ) »

HEAE RIS T B ‘éi@n%ﬁf
%&’iﬁﬁéﬂ?m’iwﬁgga@m@ir
;kih CEATHAE AKRPFFRSA AP TEFE o

ER I NP L B -
e R B4 F (UNDP) 2017 & © 4 g%
(Human Development Report) - & >3k 188 B B 72 > #74

i M2 w] B 38, (Gender Development Index, GDI) # ¢ % 1
(E=xrgmad ~ R s gL 2 W) - ¥ & T iEn]7 iaf%r#ﬂg“
( Gender Inequality Index, GIl ) @ 7=t % 7 (W= 304mad
B SEE S F) o ARAR -

%ﬁ%ﬁ’%ﬁﬂﬁgééﬁiﬁﬁiﬁ
Frovd A 4 3R 2017 & Bt iy 0 B ;_;s:]gv_g
18% » & B ¥R (k2 AL & PRIATE

3o s TR fgfeﬁ

' b B4 FCRHR R 1T TS (2
CEDAW -~ APEC %2 ASEAN % =
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(‘)ﬁ*%ﬁﬁ%?ﬁ!
Frovd A FF R EF E LMY I (Ministry of Community
Development, Youth and Sports ) ** 2007 & # 42 44 % & e
( Women’s Register ) | » o fode 2 4m % K F AR H b =2 A # o>
T B4 b P {8 BRG BE R TR AT o

Frad 2B E (NTUC) %= THLEvHEL R §
( Women back to Work ) | » o ## 4 % E B~ B RJE LB P %
MAPHEMEL > 5 AL LR EEL (T = ¥ d
ATt pc e T PA KT E O RBIFEI LA FREE
B2 f ¥

¥ A b 2iRR

FrivEl FoeE FREINKEALE ARTF ¥ % (Office of the
Director of 8001alWelfare) o e 7"{ Froc g 2w AR
(Women’s Charter ) #% B rcil Fq @ % » R4 FRFE>EF 2

&_E/.‘ié‘i:o

¥+ 78 22 7 B € (Association of Women for Action and
Research, AWARE ) 2011 # = > (&3 i% g: PE.#2( Sexual Assault
Befrienders Service ) » #844 i E X 2 j FANEEF EEHZ L

Arov i dF + w2 w2 ¥ ¢ ( Singapore Council of Women’s
Organisations, SCWO) A 2011 # oA 2B B oY o
( Maintenance Support Central ) » #% & 3 4% & X K 474 2533 %

Hpb o

Frovel A RAF R > E 7 2 BEIFELEHE C AARIRIE > B
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LR RN

L B MR ¢
( Singapore Council of Women’s Organisations, SCWO )

Wk FHREFT e
( Association of Women for Action and Research, AWARE )

LR FAT B LA €
( Singapore Committee for UN Women )

ARLESIER Y

( Singapore Women’s Association )

i 7 L 5‘%‘?@ 1-,;’., g
( Asian Women’s Welfare Association )

PREAIFHE LG

( Global Federation of Chinese Business Women ) R74v#l 4 ¢

S § TR LT g

( Women’s Integration Network Council under the People’s Associstion )
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Mrs. Josephine Teo
i
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https://www.parliament.gov.sg/mp/sylvia-lim
https://www.parliament.gov.sg/mp/sun-xueling
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Ms. Cheong Koon
Hean
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Ms. Zuraidah
Abdullah

( Senior Assistant
Commissioner of
Police) % & {283 ¥
FEL ORTIHAZ
M+ BTy M
R R LT R N
( Domain Commander,
Integrated Checkpoints

Command (AIR))

Ms. Ho Ching

P
B
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Mdm. Wee Bee

Hoon

Ms. Georgette Tan

Frivl & B g B
( Singapore Committee
for UN Women )
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https://www.parliament.gov.sg/mp/tin-pei-ling

iR 1 6

( Singapore Women’s

Association )
SRR
(F# e
5F5)

Ms. Sara Mei Woo

ke FEEET L
by ( AWARE )

Ms. Corinna Lim

ATde s iEL AT E ¢

( Singapore Council of Women’s Organisations, SCWO )
http://www.scwo.org.sg
Ea Nl SRS

( Association of Women for Action and Research, AWARE )

http://www.aware.org.sg

. BERFS FATB LR €
R ( Singapore Committee for UN Women )

http://unwomen-nc.org.sg
RS- & ha

( Singapore Women’s Association )
http://singaporewomenassociation.org
I aFE4 AR TS €

( Asian Women’s Welfare Association )

http://www.awwa.org.sg
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(- ) AR %2 CEDAW igf2 :

HB 1985 & 5t 5 T & R S - A 2
(CEDAW) 4 9B > B (945 29 i % 1 ARNET - 3 8
¥ %2000 # 448 CEDAW Z4##% 23 -

HPRI & B F R T F 0§ WS L CEDAW & & 3 1990
# % o 0 & B CEDAW £ | ¢ # 2 R 73R 2 0 fd s B[ 1999 #
BAE 228 3 LML 2006 EHLE 425 5 K LH
L UE 2010 FHIF6F F THLEEES o

Lz RN DR ERPARLE: B IRl W
%} @ﬂﬁfff",ﬁ% % CEDAW 4 M2 2P H LR FIFL ¢ > ¥R+

TR ik 1995 EBERY 4 B RAFL X gL TR

AR

% | (Beijing Declaration and Platform for Action ) »
MR R E A RTVRFLRE A
IRRUEeHERE APRRINFERFSL -

Fa@ge 23 0 AL ERBNEFTLIHERF

B R e T 2R 2 R R

WA F 2R E B €742 % (The Office for the National
Commission on Women’s Affairs » ONCWA ) & Z i]’& B Pk
Eyaea BT E2 WAl o ) RlAREERL T2 ML R
gif LR g2~ AR s ER 2R LR
BHITREEREREN
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LR € 7E E & 2002 E i]ﬁ BlFcfpe g (8 8 » 37 2 2
TA g B o & sEE 2N

Human Security ) » & 22 338 2. 7Bes B i & & 5 T4 4 E 4o
e B % | ( The Office of Women’s Affairs and Family
Development ) » H 233 2 3 B ~ et fr i 23 ~ 7 & ~F+
Ao R AL T F AR fotR E AP M A o

¥ &2 CEDAW 2> 54phf 2 o ~ #1231 7 1‘%’}# P l_%‘Z] RPES
iz2 £ f ¢ (Law Reform Commission of Thailand ) ~ Teeranat

Kanjanauksorn 7£ £ ¢ (TKF)> 12 % ProRights 7L £ ¢ -

( Ministry of Social Development and

R e 524 R
1 BBt g AGUHEL Y v L2 B%Ed P T
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Bokfez # 2 Bk g ER2FER= - 14k
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tﬁf?%z}\ A fcE 22011 & 77 WWg =
% ""'E‘f PSR A LEul +ﬁ]§1ﬁf3J_ 5
A MTE o, B F R R R

,‘?.% 2014 & 5 7 ,] ]?‘:]ﬁ ﬁ—ij’qﬁg EI?T]@ =3
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LR gTE “%‘”“E”“‘H‘iﬁli’iw
FCiok SEFFR2 0 Gl o

() *Prisdas

BRUHEL Y w2 §ERL ’I‘ R S N Y
£ ZALE FHPGIT T PARTEA L BE ,§1 -~ 4

HEEpioRat L85 T30 Spcir L FREEE 0 2 i

1[7%?4* FEFLE SR EIR2 0 BB o

@i%ﬁ%’%ﬁﬁﬁéﬁ@?W?ﬁ“~ﬁ@%£$~%ﬁ&
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I R B AP EAFENEZE 2R FE2 @2 o -
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By FEFGAE B S PR AP EE A  SEREF Y 2 TR
A RpAE Ry B E PR FE AR T ERLBAEL o
Fob o R RSO R S WA R R MR e 2
A ek TR EMIOE R R F R S 8

EASEITALE- W-SHE S $5:0 ' B =

- B B B PR
i}'}@ﬂf’(ﬁ‘j"é_ 1999 # i % " B 3F 7 2 | (National Education Act
1999) 2 %*"? Moot 12847 A#HHKT 2
9 ERAEIFKT
CEXFTIPE
’$Wﬁ&éﬁi%¢£@ﬁﬁﬁifi%%
{Lﬁ‘;’%%ﬁﬁ?%fﬂ‘i FREF B R 2o 141 ﬁ_%ﬁrﬁ,i}g
é’ﬁﬁﬁﬁéﬁﬁﬁké%ﬁ£§§lﬁ SRR
O R ELE SRR S e S
%}l?zlﬁi}ﬂ-f“:‘%i@if?ﬁ_ﬂ NGO & % » S35 4 & PBliEg By
- APl RHAR S PR E FE S P F e Ry AE B
R T2 A s F DA TR E S o WL E G
SRR A B R A S R R L L
ek R E & 2 B NGO B T B e BT X R4 M
ZRBER HHE L rF B R BEM THELAE
T+ W%E €k ( Women’s Leadership and Empowerment

Conference ) » 11 35 v % p 2 AR i 4 ~ ZoEs % 1 (P44 o

*%wéﬂﬁéﬁﬁﬁiﬁﬁwagw@o
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e R KRR R ERE NGO 2 & F £ 17> &fe

E&]K%/\ FE;@.FFE‘&E"

FE1P52BEHS

23w

391p23pP (% 38):

M & 4 B F 32 4 W% ¢ k% , ( Women’s Leadership and
Empowerment Conference ) » 3% € k% # 3 » ** & B E (7 o
3%8p:

Wb G AP B A o

$RALEH R HEE 240

( Ministry of Social Development and Human Security )
http://www.m-society.go.th/ewtadmin/ewt/mso_eng/main.php?filename=index
1034 Krungkasem Rd., Klongmahanak, Pomprabsattrupai, Bangkok

10100 Thailand.
TEL: (66) 02-659-6399

Email : society@m-society.go.th

?f Rz T RE g B Y
( The Office of Women’s Affairs and Family Development )

PR http://www.gender.go.th/eng/index.htm
L AERN 255 Rajvitee Road, Toong Payatai, Rajtevee, Bankok 10400

TEL: (66) 02-306-8763 -67.80
FAX: (66) 02-306-8753

3. HRfrIAHMPSALE
(Women’s Federation for World Peace ( Thailand ) Association )

www.wfwpthai.org/index.html
4 UCF Building, Ramkhamheng 24 Yaek 2 Road, Huamark, Bangkapi,

Bangkok 10240
TEL: (66) 02-718-7766 #212
FAX: (66) 02-718-5086
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http://www.m-society.go.th/ewtadmin/ewt/mso_eng/main.php?filename=index
http://www.gender.go.th/eng/index.htm
http://www.wfwpthai.org/index.html

LR S5A ol O A 1

(Pavena Foundation for Children and Women )
https://pavenafoundation.or.th/en/
1047-51 Pon Luang Complex, Soi Amporn Phan 12, Moo 7,
Phaholythin Road, Klong Tanon, Bang Khen, Bangkok 10220
TEL: (66) 02-972-5489-90

Email :help@pavena.thai.com

BEEHFS 3 i €
( Association for the Promotion of the Status of Women )
http://www.apsw-thailand.org/Intro.htm
Khwang Srikan Khet Don Mueang Bangkok 10210
TEL: (66) 02-929-2087-90
FAX: (66) 02-566-2707

Email :admin@apswthailand.org

A RERRE
( Bangkok Mothers & Babies International, BMBI )
www.bambiweb.org
P..O. Box 1078, Suanphlu, Bangkok
TEL: 085-322-8130
Email :support@bambiweb.org

FLEMUALE
( Goodwill Group Foundation )

https://goodwillbangkok.org/

51/2 Ruam Rudee 3 Bldg. Ploenchit Rd., Lumpini, Pathumwan,
Bangkok 10330

TEL: (66) 02-253-8493

FAX: (66) 02-255-4176

Email :goodwill@goodwillbangkok.com
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w= iy f AR PECE
( ECPAT Internatlonal)
http://www.ecpat.org/
328/1 Phaya Thai Road Ratchathewi Bangkok 10400 Thailand
TEL : (66) 02-215-3388
Fax : (66) 02-215-8272
Email : info@ecpat.org

HATEER S TR EFAL§

( PPSEWA Thailand )
https://www.ppseawa.org/membership/thailand
87/130 17th Floor Sukhumvit 63 Rd., Wattana Bangkok 10110
TEL : (66) 2711-5767
Fax : (66) 2381-7563
E-mail : ppseawat(@yahoo.co.th

JRIGH >~ se /32 4

frﬁ]?ﬁ 28 T8I
(=8 p2011#8”* 5p322014&5% 7p)

:}E LR g
Yingluck Shinawatra

CRIRE R 3
WA A

Mananya Thaiset ?r R £ £ (Deputy minister)

Khunying Kalaya ?F R 7 %= & (Deputy Minister )
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http://www.ecpat.org/
mailto:info@ecpat.org
mailto:ppseawat@yahoo.co.th

3F F %k 7 %= & (Deputy Minister )

Kanokwan Wilawan

% R#EFL R €RE L (Secretary General )

TR L
%4

Ms.Duangjai

Asawachintachit

Lk & S8 32
Pavena Hongsakul

R HEFHBERF
Mae chee Khunying BB b (25 € AIPER
Kanitha Wichiencharoen

R T
Kamolthip R fot S 4 p ? B~ § 6%

Payakwichien

10 M R B TR

?]\x RFcf2010 #3222 % 6 &% 7% CEDAW R 73+ 3 £ &2
https://tbinternet.ohchr.org/ layouts/15/treatybodyexternal/Download.aspx?s
ymbolno=CEDAW%2{C%2fTHA%2{6-7&Lang=en

2017 & % RE A #24 f CEDAW HFiidp4 3
http://www.nhrc.or.th/ NHRCT-Work/International-Human-
Rights/International-Obligation-report.aspx?lang=en-US
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5 & Wi+ F (UN Women ) FRTRT

https://asiapacific.unwomen.org/en/focus-areas/cedaw-human-rights/thailand

BERBLE LR ERT LT

http://www.unwomen.org/en/csw/member-states

BMERA LB LE7%2F (UN  Office of the High Commissioner for
Human Rights) CEDAW & % #* 7
http://www.ohchr.org/en/hrbodies/cedaw/pages/cedawindex.aspx

PRSP IRARRFRFELTRY ©
http://www.gender.go.th/eng/template.php?nlink=statistics/gender_statis.htm
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2018 # 10 » 6 p 2 10 p kp K& &y Wi (ASEAN) R 73TF =
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2018 & 11 " 24 p o S & RIS B8 Sk g 4o £ 4 L AR
PSR FrRE L ARE R FrErag ks
£1¢ s (VVC) $H = 4@ % & B4 & (UNIS Hanoi) # {7
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2ME 4 (ACT) :
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}’H_.’.].l :
‘o F i A % i3 (Department of Human Services) 2.
= Tt E 59520 % | (Office of Women’s Affairs ) » ¥ &
4 E 2 B B (Department of Premier and Cabinet ) * 3%
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ERIA MY EE

Frod
RATIL R 24y 4
Mt T N 1% 2 LB
ERE-A A ’<A'ﬁnﬁzﬁla%?? Mo 350 500 B R

2}5&?{-/\ é.&.}:}_—%‘fﬂ_%?30%°

R Lo m AR % 4L & (NSW Council for Women’s Economic

Opportunity ) = = & 2012 £ » }5 25 F2R & 47~ B E-15
PEOREFCRIFAIRSFLERLAEL 0 VR

COVID-19 & % > 474 B> 2020 & 11 * FRg % &
phps L TiE v B34 | (Return to Work Program) » # i
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YWCA Victoria
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BIHEL & L AL RAR %;—‘ﬁ 4 ¢ » ¢ #& Leadership initiatives
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Municipal Association of Victoria
HEImL AR E N A EE RTS8 2 B E a0

VPSR S B R R e 0 R B LB o

EST I
Women in STEM
28 AN e S R AR IR B

fg 2N

National Association of Women in Construction ( Tas)

S T S RESCLE T PO RS S

101



(~) #4 2 b 2iRH
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% P52 5 B 48 | I (Australian Institute of Health and
Welfare) 2018 & 2 % 5 RF ® TR Rpe 2 Bk 4 77 7
FE dp o IS R BMELE 647 5 1 4 (3160
FA)FAREATELESS A RS > BB
WhEF 4 AP G 3 ALTHE RN AEE S AP ]
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(1) ACT § #84% :
BB Rk 4 A ML T 0 ¢ 7 TACT
LE e 2 TRgEr X 2k ¥ o

T

ATV FCRET 2016 E B T AT & AT RE 2R E R
3+ 3 2016-2021 ; (NSW Domestic and Family Violence
Blueprint for Reform 2016-2021 ) > g5 f#] % > 4+ % 78
Bk o v L AT FUek LA it

- B FoARF kb

102



B WL
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e

ok 2017 # 2% “Free from violence, Victoria's

strategy to prevent family violence and all forms of
violence against women” > ¥ = * Free from violence
Fund S 8H T ~AF5FE2 I 0T HFHHwE
SRS LM IR T T

3t AL

% (8 Y FT 4] 2 “South Australia's Women's Safety
Strategy 2011-2022” ++% » B & Fefrs A B4 £ 58
o RERMERERRY S 21 R
4o TRFTHFE K o

B

7T 41 “Safe Homes, Safe Families: Tasmania’s

Family Violence Action Plan 2015-2020” 3+ % - # &

AR 4 2 it AR RS
FEEzZEENL G TR
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THRFFS R
(Sydney IWD lunch )
2021 # 3% 5p

P E TR SR W 4
(International Women’s Day Breakfast )
2021 # 3 % 5 p

TR PRI £
( Sydney Gay and Lesbian Mardi Gras Festival )
2021 £ 2 7 19~3 % 7 p

TH PR
( Sydney Mardi Grass Parade )
2021 £3 % 6 P

(Vivid Sydney & Heaps Gay Qweens Ball 2021 )
2021 # 8 ¥ 6~28 P

L e e
( The Australian Women’s Leadership Symposium )
2021 81 13 p

KPR REEL E g
( Canberra IWD Lunch )
2021 # 3 7 5 p

ot F . R g
(Perth IWD Lunch )
2021 £3 % 5p

VTR R I R &g A
(Pulse of Tasmania International Women's Day - EMPOWER YOU )
2021 #3 % 8 p

R LR 2021 E R &R RS
2021 # 37 10 p

CAVAR B 2021 # RE AL HR TS 6
2021 &3 % 10 p
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CERASEAEEL FE E
( Women in Leadership Summit Melbourne )
2021 # 3 7 16~18 p

CNFRFREAMAT A B R £
( Women in Public Sector Leadership Summit 2021 )
2021 # 5% 253 28 P

R E AR AR kPR
( Women and Leadership Australia, Adelaide )
2021 # 8 % 4 p

CEE AL BRI

( Women and Leadership Australia, Melbourne )
2021 & 10 ® 22 p
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ActionAid Australia

( www.actionaid.org/australia )

Australian Migrant and Refugee Women’s Alliance

( www.amarwa.org )

Australia Women Against Violence Alliance

(www.awava.org.au )

Equality Rights Alliance

( www.equalityrightsalliance.org.au )

Economic Security 4 Women

( www. security4women.org.au )

Human Rights Law Centre

(www.hrlrc.org.au )

National Aboriginal and Torrens Strait Islander Women’s Alliance
( www.natisiwa.org.au )

ELFEME

National Council of Women of Australia

(www.ncwa.org.au )

National Foundation for Australian Women

( www.nfaw.org )

National Rural Women’s Coalition

( www.nrwe.com.au )

. Women Leadership Australia

(www.wla.com.au )

. YWCA Australia

(www.ywca.org.au )

. NOW Australia
(FB: NOW Australia ; Twitter: @NOW _aust ; Instagram: @now.aust )

. Australia’s National Research Organisation for Women’s Safety Limited
(ANROWS, https://anrows.org.au/ )
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. White Ribbon NSW
. Older Women’s Network
. Immigration Women’s Speakout Association
. Service Women’s Action Network
. Women'’s Electoral Lobby Australia
. Women’s Legal Services NSW
. Domestic Violence Legal Service
B R AL AR
( Workplace Gender Equality Agency )

R

( Anti-Discrimination Commission Queensland )

L RRE R 6
(National Council of Women of QLD (Inc))

b IR E A PRI ¢

( Queensland working women’s service Inc )
S EIEN R

( Brisbane Women’s Club )
AR B g

( Office of Women’s Advancement (NT))
SRR E S

( The NT Working Women's Centre )
R ENTECS

( The Women’s Services Network ( WESNET ))
ER RPN )

( Workplace Gender Equality Agency )

. Australian Local Government Women's Association Victoria ( ALGWA )

http://algwa.com.au

107



40 William Street,
Box Hill VIC 3128
TEL: +613 9897 1312

. Victorian Local Governance Association ( VLGA )
http://www.vlga.org.au
Suite G06, 60 Leicester St
Carlton VIC 3053
TEL: +613 9349 7999

. Women’s Leadership Institute Australia
http://www.wlia.com.au/
info@wlia.org.au
TEL: +613 9653 5316

. Women’s Electoral Lobby Australia
http://wel.org.au/contact-us/
info@wel.org.au
PO Box 191 Civic Square
Canberra ACT 2608

Australia

. Women and Leadership Australia

http://www.wla.com.au/contact.html
info@wla.edu.au

Level 9, 607 Bourke Street
Melbourne VIC 3000

TEL: 1300 735 904

. Women’s Planning Institute
http://www.wpn.org.au
admin@wpn.org.au
Level 4, 14 Collins Street
Melbourne VIC 3000
FAX: +613 9347 2900
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. National Council of Women of Victoria
http://www.ncwa.org.au/
PO Box 18186 Collins St East
Melbourne VIC 8003
TEL/Fax: 03 9421 1602

. Queen Victoria Women’s Centre
http://www.qvwc.org.au
admin@qvwc.org.au
Ground Floor
210 Lonsdale Street
Melbourne VIC 3000
TEL: +613 8668 8100

. Union of Australia Women
http://www.uaw.org.au/
office@uaw.org.au
Ross House, 2nd Floor
247 Flinders Lane, Melbourne 3000
Tel:/Fax: +613 9 654 7409

. YWCA Victoria
http://www.ywca.net
ywca@yweca.net
164/180 Kings Way
South Melbourne VIC 3205
Tel: +613 8341 8700

. National Foundation for Australian Women

http://www.nfaw.org
PO Box 405
Dickson ACT 2602
Tel:1300 733 221
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41. Municipal Association of Victoria (MAV)

http://www.mav.asn.au/
Email: inquiries@mav.asn.au
TEL: +613 9667 5555

GPO Box 4326

Melbourne 3001

. Victorian Immigrant and Refugee Women’s Coalition
http://www.virwc.org.au
Email: virwc@virwc.org.au
Queen Victoria Women's Centre
level 1, 210 Lonsdale Street
Melbourne Victoria 3000
TEL: +613 9654 1243

. Working Women's Centre SA
http://wwcsa.org.au/
1st Floor, Station Arcade
52 Hindley Street
Adelaide, SA, 5000
TEL: 1800 652 697

. Breastfeeding Coalition Tasmania
http://www.breastfeedingtas.org/
Email : ali.graham@dhhs.tas.gov.au
Breastfeeding Coalition Tasmania Secretariat
PO Box 4718
Bathurst St Post Office
Hobart TAS 7000

110


mailto:ali.graham@dhhs.tas.gov.au

Julie Gillard 2010 & 32 ix BIT 5 LR F R R RIE .

1986 & 3 T w20 Bk Fa ik &

Joan Child RN B 12T S

1989-&%1‘5?/4@/” F] FKAF‘% F‘])ﬁ LR

Rosemary Follett (FF &)
BB A B A o

1990 # § £ 25 B VE >
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Anna Burke

2012 # 10 7 $#£ = m R F R IR L o

Tanya Plibersek
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Penny Wong
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Shelly Hancock
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BTN BEEINEBERIES R
I Office for Women |

(www.dpmc.gov.au/office-women )

RHAELE €
" Australian Human Rights Commission |

( www.humanrights.gov.au )

1 iEn TR %
' Workplace Gender Equality Agency |

(www.wgea.gov.au )

2018-2019 & B = 3RFE L w] T F 3R 2
" Gender Balance on Australian Government Boards Report 2018-2019 |

(www.dpmc.gov.au )

Gender Equity Insight 2018-2019: Inside Australia’s Gender Pay Gap

(www.wgea.gov.au )

M RET R . 1-800RESPECT 2 R &% 2 Rl k * Hp IRI*
( https://www.1800respect.org.au/ )

FT A4 2

P
.
( https://www.women.nsw.gov.au/ )

Bl AELR €
Australian Human Rights Commission

https://www.humanrights.gov.au

P AR TR F > AR R
Department of Communities, Child Safety and Disability Services
https://www.communities.qld.gov.au/

communityservices/women

AR R PRI R T B PR R
https://territoryfamilies.nt.gov.au/policy/
office-of-gender-equity-and-diversity/

about-the-office-of-womens-policy
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o R T ARNINE et W 4

( United Nations Commission on the Status of Women, CSW )
b S TR R S 5 SRR R S e

2 REARE

ERNREAAMAEAEERT M (el R
(women’s sexual and reproductive health rights ) 2_Z%4g > &

L #8& B 4 v A £ (United Nations Population Fund ) v & "%

3% 4 v % & ¢ (International Planned Parenthood Federation )
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LRER G LTI ERBERAEEE ¢ (Human Rights
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BT AT 136 P L% 6 = ABERAEEE
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( Ministry of Women’s Affairs )
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( National Council of Women of New Zealand )
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( Zonta International )

121



Lo fAELER €

(New Zealand Human Rights Commission )

L RE S TR ERY
( Women’s Refuge )

Ld FHECFLEG

( Women’s Studies Association of Aotearoa New Zealand )

DR g
( Rural Women New Zealand )
10. = JldF*~ 467 €
( Maori Women’s Welfare League )
1157 b E£H41¢
( New Zealand Federation of Business & Professional Women
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Suzanne
McNabb

Raf (2020-2021)

Fay Leonard

b RS E € AR (2020-2022)

A6 M B TR

http://women.govt.nz

http://beehive.govt.nz
Elected-Members-Profile-Report-FINAL.pdf (lgnz.co.nz)

Mayors in New Zealand - Wikipedia

Human Development Reports  (undp.org)
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2ELHEBE ¢
( All India Women’s Conference, AIWC )
A+ B4R 48 @ Mrs. Sheela Kakde
I RRA RD L HFAE QT2 A ERT
- http://aiwc.org.in/
£ gyt Sarojini House, 6 Bhagwan Dass Road, New Delhi-110001
* 7 - 91-11-23389680/1165
B E :91-11-23384092, 8567
E-mail : info@aiwc.org.in, president@aiwc.org.in

Bl

(1) Educates women about health, nutrition, sanitation,

hygiene and family welfare.

(2) Skill based literacy programmes for women are conducted in

remote areas as well as urban slums.

AERE YN
£ & RN ( Centre for Social Research )
A+ B4 4 Dr. Ranjana Kumari, Director
A& RAL B LR 5 B R A FEAL € SRAEZ B
Jexnt o http://www.csrindia.org/
# ht o Plot No: 2, Nelson Mandela Marg, Vasant Kunj, New
Delhi — 110070, India
:4+91 (0) 1126899998, +91 (0) 1126125583
B 491 (0) 1126137823

FRADELF FHRATAS §

( International Foundation for Crime Prevention and Victims )

e Ht . www.pcvonline.org
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Sadhvi Niranjan Jyoti
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Renuka Singh Saruta
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Deboshree Chowdhury
LA A e R A AP E R A

Fel c e R A E (BIP)

Mamata Banerjee
FF A NN E
( Chief Minister)
FE 2 ETREL R
( All India Trinamool Congress )
RN

Sonia Ghandi
R RN
R F ek A 2 > RERCK

Rekha Sharma
ER2FF*LE €
( National Commission for Women )
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Ranjana Kumari
BERAEFT Y S
( Centre for Social Research )
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